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The main purpose of the Foundation 
is to support young adults in 
accomplishing their dreams of having 
children.  
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Three Princes, Three Princesses Foundation 

Our Movement, founded by Professor Mária Kopp, has been working since 
2009 to reduce the gap between the number of the desired, children 
planned and the number of children born, so that young people can 
realize their family-related dreams. 
 

To be able to give birth to planned children. 
  

To reach our goal, our Movement pays attention 
to  
 
•changing attitudes, 
•community building,  
•professional and scientific activities,  
•active public participation, 
•professionally supporting decision makers 
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We believe in collaboration 

Our organisation has a number of 
supporters from reputable 
representatives of various fields, to 
influencers, companies, other civil 
organisations, and the broader layers of 
the political elite. 

 
In 2013, the Movement proposed a 
statement to the five parties in 
Parliament. In signing the statement, they 
pledged to support parents and families 
in their work. 

http://www.haromkiralyfi.hu/otparti-
nyilatkozat 

 

http://www.haromkiralyfi.hu/otparti-nyilatkozat
http://www.haromkiralyfi.hu/otparti-nyilatkozat
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Socialisation 
• Topics: family-friendliness, employer branding, corporate social 

responsibility, diversity, generations in the organisation, mental 
health, atypical work, digitalisation, work-life balance. 

Employers: 

• Topics: work-life balance, child-rearing, relationships, female-male 
roles, community building, mental health, fecundity, birth 
experience.  

Individuals, employees: 

• Advise on the preparation of legal advice on family and child 
related issues. 

• Our brother organisation is the Table of Population - professional 
lobby organisation 

Legislative decision makers: 

• We regularly publish public and professional news and mass-
events Media, public life: 

• Topics: work-life balance, co-operation between generations, 
relationships, upbringing, female-male roles, community building, 
mental health, fertility, birth experience.  

Professional and scientific life: 

• Topics: women's career, work-life balance, diversity, children. Civil sector 
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We build communities nationwide 

Bag 

Békéscsaba 

Biatorbágy 
Budafok-Tétény 

Debrecen 

Eger 

Miskolc 

Győr 

Óbuda-Békásmegyer 

Szeged Solt 

Székesfehérvár  Tárnok 
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What we are known for 
Our awards and competitions: 

• Kopp-Skrabski Award 

• The Family-friendly Company of the Year -Award 

• Family-friendly Hospital -Award and Family-
friendly Hospital Department -Title 

Our community-buliding programmes 
• Five-party statement „Declaration of Support 

Families and Birth” that planned children should 
be born  

• Desire for - nationwide interactive road show on 
fertility (2018) 

• ‚Baby borned’ Flag Movement  
• Challenge Cradle Movement  
• Family-friendly Place Movement 
• Professional Conferences at Hungarian Academy 

of Sciences  
• Family and Career?- lectures for young adults 
• Family day - events 
• Raise as many children as possible 2018! World 

Record 

Our publications:  
• Booklet for Dads I-II, Booklet for Grandparents 

• Kopp-Skrabski, A boldogságkeresés útjai (2016) 

Professional groups: 
• Balance programme: supporter of the Family-friendly 

Company of the Year Award and Gala and Family-friendly 
Hospital -Award  

• www.csaladbaratvallalat.hu 
• BALANCE COMMUNITY: Good-practise 
workshops for family-friendly companies, 
meetups, professional meetings 
Thematic website for work-life balance: 
www.balansz.info  
• BALANCE INSTITUTE (social enterprise): 
national research on part-time work (2016) 
 Market services for family-friendly companies 

• Programme for Dads –  cooperation of mental health 

professionals 

• Family-friendly Higher Education Programme 
• National research among young people about 
Family and Career (2017) 

• Matchmaking and relationship programmes 

 

http://www.csaladbaratvallalat.hu/
http://www.balansz.info/
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WHAT WE DO: development of corporate culture 
for our partner companies 
HOW WE DO: 
• Family-friendly services (workshops, lectures, 
training, coaching, organising corporate 
programmes) 
• Labour market research 
• Family-friendly corporate website 
GOAL: 

If our partners choose us as a service provider, 
they can support a social goal and develop 
their organisational culture. 

Financing the programmes of the Balance 
Programme and the Three Princes, Three 
Princesses Movement, and contributing to 
achieving of the goals of the Movement at the 
same time. 

 

WHAT WE DO: coordinate and organise a 
collaboration of companies with advanced an HR 
approach, creating and building a corporate 
community, 
• where good practices regarding family-friendly 
aspects and work-life balance are developed and 
spread, and 
• where the dedicated experts can receive support 
and inspiration. 
HOW WE DO: 
• Meetups and workshops for companies 
• Family-friendly Mentor Organisations 
• Publication about family-friendly companies 
GOAL: 
Disseminating of family-friendly aspects into 
corporate culture and presenting good practices 
to the public. 

BALANCE PROGRAMME 
Family-friendly Company of the Year 

Award and Gala 
www.csaladbaratvallalat.hu 

www.balansz.info 

 

Balance COMMUNITY 
Reaching about 300 companies 

Balance INSTITUTE 
Social enterprise 

http://www.csaladbaratvallalat.hu/
http://www.balansz.info/
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The Family-friendly Company of the Year Winners from  
2013 - 2017 
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Family-friendly Hospital –Award and  
 Family-friendly Hospital Department -Title 

http://www.haromkiralyfi.hu/16-korhazi-osztalyt-dijaztak 
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Open University for Relationships 
Lectures by the Mental Hygiene and Equal Opportunities 
Centre of the University of Debrecen and Three Princes, 
Three Princesses Movement. 

Family-friendly Higher Education Programme 
http://haromkiralyfi.hu/csaladbarat-felsooktatas-munkacsoport 

According to the research of Professor Dr Mária Kopp, the difference between the 
number of children planned and those actually born is highest among graduate women. 
Among other things, this difference is caused by the duration of their study time, starting and 
building a professional career, and the difficulty in reconciling life and career. 

Co-operation Agreements:  
In 2016: University of Debrecen 
In: 2017 Corvinus University of Budapest 

Research: 
2017: nationwide, large sample research among university students in co-operation with 11 universities 
about family and career. 
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http://haromkiralyfi.hu/apa-fuzet 

Work group for fatherhood 
Booklet for Dads I-II. and Booklet for Grandparents 

Booklet for Dads I-II. are niche publications written by two psychologists. 
The booklets help new fathers and the wider family to adapt the changes brought by 
their child's arrival,  and to answer questions that they may have. 
The free publication is provided to families by the Hungarian Health Visitor Network. 
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Matchmaking events 
http://haromkiralyfi.hu/parkereso 
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Professional conferences in the Hungarian 
Academy of Sciences 

Work-life conference 

„Dad (also) is only one”– conference 
Changing male roles in the family 
and in the society. 

http://haromkiralyfi.hu/konferenciaink 
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Work-life balance 
workshops for young adults 

http://haromkiralyfi.hu/csalad-es-karrier-eloadasok 
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We encourage the spread of the 
family-friendly places with 
stickers at:  

 
• Local government 

buildings  

• Restaurants and cafés  

• Hotels 

• Beauty and hair salons, 
services 

• Webpages 

Family-friendly places 
http://haromkiralyfi.hu/csaladbarat-helyek 
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Meeting of Clubs for Babies-Mums-
Dads and the Cradle Movement 

• Our movement supports clubs for babies, 
mothers and fathers and organises 
regional meetings to help them connect 
and share their good practices. 
 

• By organising a draw for a cradle, we 
would like to draw attention to the 
importance of family and childbirth.  
When the winning baby has outgrow it, 
we will organise another raffle so it can 
be given to another deserving baby that 
will be posted on our Facebook site: 
https://www.facebook.com/haromkiralyfi 

http://haromkiralyfi.hu/vandorbolcso-babazaszlo 

https://www.facebook.com/haromkiralyfi
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A Baby flag announces in private 
homes, institutional and 
corporate buildings across the 
nation that a baby has arrived in 
the community.  

Flags for babies 
Share the joy! 
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Desire for a baby- 2018 
Honestly about the fertility through the country 

Our movement organizes nationwide interactive talk shows, in which 
we talk about the causes of fertility and possible problems with panels 
of experts. 
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Book 
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Movie 
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Thank you for your 
attention! 
Budapest, 2018 

 
Three Princes, Three Princesses Foundation 
info@haromkiralyfi.hu  
http://www.haromkiralyfi.hu/ 

mailto:info@haromkiralyfi.hu
http://www.haromkiralyfi.hu/
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